
ESG REPORT 

FY26



ESG Report 2026

Overview

About Us 3

About this Report 4

FY26 Corporate Highlights 5

FY26 Sustainability Highlights 6

From our Chief Executive Officer 7

Our Business

Our Leadership 9

Our Value Chain 10

Sustainability at Weebit

Our Sustainability Focus Areas 11

Our Core Values 12

Workforce and Leadership Diversity 13

Responsible Supply Chain 14

Environmental Sustainability 15

Business Ethics and Governance 18

IP Protection and Cybersecurity 19

Transparency and Disclosure 22

Weebit Nano FY25 and FY26 ESG Scorecard 23

IMPORTANT NOTICE: This report is a voluntary disclosure prepared by Weebit Nano Ltd (ASX: WBT). It has not been prepared in accordance with, and does not 
purport to comply with, Australian Accounting Standards Board (AASB) standards, Australian Sustainability Reporting Standards, or any other mandatory financial or 
sustainability reporting framework. The information in this report has not been independently verified or assured. Readers should not rely on this report as 
constituting audited, assured, or AASB-compliant information.

Contents



ESG Report 2026

About Us
Weebit Nano (‘Weebit’ or ‘Company’) is an Australian-listed (ASX: WBT) company, with operations in Israel, France, and United States of America. The 
Company is a leading developer of advanced semiconductor memory technology. Weebit was established in 2015 with a vision of creating a leap forward in 
memory technology that will drive the proliferation of intelligent devices. Such devices, from tiny Internet of Things (IoT) sensors to advanced Artificial 
Intelligence (AI) and automotive applications, have the potential to address some of the world’s largest challenges. 

Weebit’s ground-breaking Resistive Random Access Memory (ReRAM), is a type of Non-Volatile Memory (NVM) technology. Our ReRAM delivers a 
combination of high performance, low power, and low cost that is not achievable by other NVMs. We are also proud to be the only independent supplier of 
qualified ReRAM globally. 

Effective management of our Environmental, Social, and Governance (ESG)  risks makes Weebit a  stronger, more resilient business, and supports 
progress through alignment with our partners, investors, regulators and our team. We are pleased to present our second ESG Report for 2026 which 
outlines our approach, progress, and commitment to date. As we grow, so does our commitment to sustainable business. We look forward to sharing this 
journey with you.

Overview
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About this Report
This is Weebit’s second ESG Report and covers the reporting period of Financial Year 2026 (FY26) being 1 July 2025 to 30 June 2026, unless stated 
otherwise. In our inaugural ESG Report released in 2025, quantitative data provided in our ESG Scorecard was FY24 data. We are proud to present FY25 and 
FY26 data to bring our reporting up to speed. This report provides stakeholders with an accurate and transparent account of our efforts, impacts and 
achievements in relation to our material ESG topics.

This report builds on corporate and operational initiatives that position us as an ESG leader among our peers in the global semiconductor 
technology sector. The reporting boundary is our corporate and operational facilities and activities in Australia, Israel, and France.

This report has been developed with reference to the Global Reporting Initiative Sustainability Standards (GRI) and Sustainability Accounting 
Standards Board (SASB) Standards. Our sustainability reporting approach is also Informed by the United Nations Sustainable Development Goals 
(UNSDGs) and is being progressively developed to align with the Australian Sustainability Reporting Standards AASB S2 Climate-related Disclosures 
(AASB S2).

At this point in time, Weebit has not sought external assurance of this report or its components, however, we expect this to change as we continue to 
evolve and align with the requirements of regulators and sector best practice reporting. The information contained in this report has not been 
independently verified. 

We believe in a continuous improvement approach to sustainability and ESG and invite feedback from stakeholders on our report, recommendations 
or overall EGS approach. Please forward any comments or ideas to info@weebit-nano.com. 
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FY26 Corporate Highlights

DEC 2025

Achieved 
technology 

qualification at 
DB HiTek

DEC 2025

TI licensed 
Weebit ReRAM 
for embedded 
processing in 

advanced nodes

Weebit ReRAM 
selected for 

Korean National 
In-Memory 

Compute (IMC) 
Program

MAR 2026FEB 2026

onsemi test 
chips fully 
functional; 
achieving 
expected 

performance

Placement + SPP 
raised a total of 

$102m

MAY 2026 JULY 2026

Expanded 
licensing 

agreements 
with key 

customers to 
include 

additional 
technologies 
and products

JUNE 2026

3 product 
customers tape-

out for 
production to-

date; one 
already 

demonstrating a 
functional 
prototype
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FY26 Sustainability Highlights

47% increase
in employee headcount 

since FY25

Independent 
whistleblowing hotline 

established
and Risk Management 

Policy strengthened 
through the definition of 

risk appetite

Inaugural S&P Global 
Corporate Sustainability 
Assessment completed

establishing a baseline for 
future improvement

More than 27% women
across Weebit’s workforce

ISO27001 certification 
process commenced

supported by an external CISO 
and strengthened IT 

governance

AASB S2 roadmap 
progressed

across governance, 
strategy, risk management 

and metrics and targets

*This report is not AASB S2 compliant. 
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From our Chief Executive Officer

Dear Stakeholders,

On behalf of the Board and executive leadership team, I am pleased to present Weebit Nano’s ESG Report for FY26. As Weebit Nano advances its ReRAM 
technology innovation, we remain focused on building the capabilities required to support responsible, sustainable growth. 

This report reflects the progress we have made across our six sustainability focus areas: Workforce and Leadership Diversity, Responsible Supply Chain, 
Environmental Sustainability, Business Ethics and Governance, IP Protection and Cybersecurity, and Transparency and Disclosure. These areas remain 
closely aligned with our business priorities, operating environment and long-term growth strategy.

Our people remain central to Weebit’s success. Since FY25, our workforce has grown by 23 employees (+47%) since FY25, enhancing the depth and 
breadth of expertise across the business. We maintained female Board representation of 29% and more than 27% across our workforce. We recognise 
gender diversity remains a challenge across the semiconductor industry, and we are committed to strengthening how we attract, develop and retain from a 
broad range of backgrounds, skills and perspectives.

We advanced our approach to environmental management and climate reporting. During FY26, we completed Scope 1 and 2 greenhouse gas emissions 
assessments for FY25 and FY26, improving our understanding of our energy use and principal emission sources. This baseline provides a stronger 
foundation for identifying practical opportunities to manage emissions as the business grows. 

Although Weebit is not yet required to report under AASB S2, we progressed most of the actions identified in our FY26 compliance roadmap. This work is 
strengthening our capability across climate governance, strategy, risk management and metrics and targets, and will support effective reporting when the 
relevant requirements apply. 

Governance and operational resilience also remained priorities. We expanded our policy framework through the introduction of an Environmental Policy, 
enhanced our Risk Management Policy by defining our risk appetite, and appointed Deloitte Australia to operate an independent whistleblowing hotline. We 
also incorporate ESG expectations into key supplier documentation to reinforce responsible conduct and accountability across our supply chain. 
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From our Chief Executive Officer

Given the importance of our intellectual property and digital systems, we continued to develop our cybersecurity capabilities. Key initiatives included 
appointing an in-house IT manager, engaging an external Chief Information Security Officer, commencing our ISO 27001 certification process and 
implementing enhanced controls across identity, passwords, devices and secure network access. 

In FY26, we also completed our inaugural S&P Global Sustainability Assessment. Our initial score established a clear baseline for improvement and has 
helped us identify targeted actions that can improve our sustainability performance while supporting broader business priorities. 

Looking ahead, our focus remains on enabling more efficient manufacturing and lower-power applications. We will build on the progress we have made in 
FY26 by taking practical, measurable steps across our ESG priorities. 

C oby Hanoch
CEO of Weebit Nano

*For avoidance of doubt, this report has not been prepared in accordance with AASB S2 or any other mandatory reporting standard.
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Our Leadership 

Board Member Role Experience

David ‘Dadi’ Perimutter Chairman

Dadi has over 40 years of semiconductor industry experience, including as Executive Vice President and General Manager 
of Intel Architecture and Chief Product Officer of Intel Corporation. He now invests in growing technology companies in 
Israel and Silicon Valley, chairs the Technion–Israel Institute of Technology and an Israeli Government high-tech 
employment committee, and serves on several start-up and non-profit boards.

Anne Templeman-Jones

Deputy Chair 
and Non-
Executive 
Director

Anne has more than 35 years of executive and board experience across banking, financial services, energy and consumer 
goods. Her previous board appointments include Commonwealth Bank, Worley and Blackmores. She currently serves on 
the boards of MAC Copper, Paladin Energy, Trifork, New South Wales Treasury Corporation and Supply Nation, drawing on 
her expertise in finance, audit, risk, governance and strategy.

Atiq Raza Non-Executive 
Director

Atiq is a semiconductor industry veteran and former Chairman and CEO of NexGen and President and COO of AMD. He 
has served on the boards of several successful technology companies, including Mellanox, SiByte and Siara. Today, he 
chairs Eridan, Virsec and Peernova and serves on several other technology boards. He holds engineering qualifications 
from London and Stanford.

Naomi Simson OAM Non-Executive 
Director

Naomi is a respected business leader and marketing professional with more than 40 years of commercial experience. 
Following senior marketing roles at IBM, Apple, KPMG and Ansett, she founded RedBalloon and co-founded Big Red 
Group. She is a non-executive director of Big Red Group and Colonial First State HoldCo and a Governor of Cerebral Palsy 
Alliance.

Ashley Krongold Non-Executive 
Director

Ashley is the CEO of Krongold Group, a third-generation family business with interests across various industries globally. 
He has 15 years of investment banking and accounting experience and was a founding member of Investec Bank Australia. 
Ashley is also a founding partner of OurCrowd and various technology companies spanning nanotechnology, medical 
technology, financial technology and renewable energy.

Dr Yoav Nissan-Cohen Non-Executive 
Director

Dr Nissan-Cohen has over 40 years of experience in scientific research, technology development and executive 
management. He holds a PhD in Applied Physics focused on NVM, completed under Professor Dov Frohman, inventor of 
the first NVM technology. He founded Tower Semiconductor, helped establish Saifun Semiconductor and led Amimon 
until its acquisition. He currently leads biotechnology company Teracyte.

Jacob ‘Coby’ Hanoch Non-Executive 
Director

Coby is the CEO of Weebit Nano and has more than 45 years of experience across engineering, sales management and 
executive roles. He has helped grow and transform several technology companies, including Verisity, Jasper and 
PacketLight, and founded EDAcon Partners to advise start-ups on strategy, global sales and capital raising.

Our Business
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Our Value Chain

Figure 1: ReRAM Value Chain

Upstream
• Research, design, and development of 

ReRAM IP
• Collaboration with our research partner, 

CEA-Leti
• Primary stage of Weebit’s own activities

End-of-Life
• Responsible disposal, reuse, or recycling of 

products that incorporate semiconductor 
technologies

• Relevant where end products may contain 
Weebit’s ReRAM technology

Midstream
• Foundry and IDM partners fabricate, test, 

and manufacture wafers and chips
• Key partners include Texas Instruments, DB 

HiTek, onsemi and SkyWater Technology

Downstream
• Licensing ReRAM IP to product companies 

for integration into end-use products
• Some integrated device management (IDM) 

partners, like onsemi and Texas 
Instruments, also manufacture products
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Our Sustainability Focus Area

As a disruptor in the semiconductor industry, Weebit is developing NVM technology that combines strong technical performance with commercial 
scalability. Sustainability and efficiency are key considerations in the design of Weebit’s ReRAM technology which uses standard materials widely 
available in the semiconductor fabrication and avoids reliance on rare earth elements. 

As the Company continues to scale, responsible growth remains central to Weebit’s approach. In n FY25, Weebit completed a materiality 
assessment to identify the ESG topics most relevant to its business priorities, growth stage and long-term success. In FY26, these focus areas were 
reviewed and confirmed as continuing to reflect the Company’s current operating context and future direction.

Together, these six focus areas provide the framework for Weebit’s ESG approach. They guide how the Company manages key sustainability risks, 
strengthens business resilience and responds to stakeholder expectations, while continuing to support positive outcomes for its customers, 
partners, the environment and broader society.

Workforce and Leadership Diversity
Hiring the best people for the job while fostering workforce 
and leadership team that provides varied backgrounds, 
perspectives, and experiences

Responsible Supply Chain
Prioritising ethical sourcing, sustainability, and transparency 
across our supply chain

Environmental Sustainability
Responsibly addressing the environmental impacts that 
occur throughout our value chain

Business Ethics and Governance
Promoting responsible AI, anti-corruption practices, and 
strong regulatory adherence

IP Protection and Cybersecurity
Ensuring secure, resilient, and responsible management 
of our digital assets

Transparency and Disclosure
Best-practice corporate, ESG reporting, and risk disclosure

Sustainability at Weebit
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Our Sustainability Focus Area

Weebit’s culture is guided by a clear set of core values that shape how the 
Company operates, innovates, and engages with its people, customers, 
partners, and stakeholders. These values guide decision-making, strengthen 
employee engagement, and underpin the trusted relationships Weebit seeks 
to build as it continues to scale.

These core values are also closely connected to Weebit’s ESG material focus 
areas:

• Diversity supports Weebit’s approach to Workforce and Leadership 
Diversity by promoting varied perspectives, inclusive practices and a 
stronger talent base.

• Transparency, Honesty and Integrity underpin Weebit’s focus on 
Business Ethics and Governance, Responsible Supply Chain, and 
Transparency and Disclosure by supporting responsible conduct, 
accountability and trusted stakeholder communication.

• Creativity, Innovation, Quality and Customer Commitment support 
Weebit’s focus on Environmental Sustainability, IP Protection and 
Cybersecurity by guiding the responsible development of technology, 
protection of critical assets and delivery of long-term value for customers, 
partners and end users.

Together, these values provide a cultural foundation for Weebit’s ESG 
approach, helping the Company manage key sustainability risks, build 
resilience and support responsible growth.

Our Core Values

Sustainability at Weebit
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Our Sustainability Focus Areas

Workforce and Leadership Diversity

At Weebit, diversity and inclusion are central to building a strong, capable team that can support the Company’s vision 
and long-term growth. These principles reflect Weebit’s core value of Diversity and help create a workplace where 
people feel respected, included, and empowered to contribute. 

With the majority of Weebit’s workforce based in Israel, a country recognised for its multi-ethnic society, the 
Company’s team naturally reflects a broad range of cultural and ethnic backgrounds. In FY26, women represented 
29% of the Board, 22% of executive management and more than 27% of the broader workforce. While the 
semiconductor industry remains largely male-dominated, female representation across Weebit’s workforce was 
towards the upper end of the industry average range of 20% to 29%*.

Weebit also benefits from a highly experienced workforce, with approximately 41% of employees aged between 50 and 
70. As the only independent supplier of qualified^ ReRAM globally, the depth of experience across Weebit’s Board, 
leadership team and broader workforce plays an important role in the Company’s continued growth and success.

Since FY25, Weebit’s headcount has increased by 47%, reflecting the Company’s continued expansion and investment 
in organisational capability. In FY26, all employees participated in performance reviews and appraisals, supporting 
ongoing development and alignment between individual performance and business objectives.

Weebit supports employees in balancing their professional and personal responsibilities through flexible working 
arrangements. While these arrangements are not currently formalised in a standalone policy, employees have 
flexibility in their working hours and generally attend the office two days per week. Part-time arrangements, typically 
ranging from 0.5 to 0.8 full-time equivalent, are documented in individual employment contracts. Requests to reduce 
working hours are considered individually, taking into account employee circumstances, agreed responsibilities and 
business requirements.

*Annual research conducted by Global Semiconductor Alliance in collaboration with Accenture

^In the semiconductor industry, ‘qualified’ means that Weebit’s ReRAM technology has successfully completed a defined set of industry-standard tests, such as JEDEC testing and has met the required 
performance, reliability, and quality criteria set by the semiconductor industry. 

Sustainability at Weebit
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Our Sustainability Focus Areas

Workforce and Leadership Diversity

This supportive approach is complemented by established government-
funded parental leave arrangements in Israel and France. In Israel, eligible 
employees may receive up to 15 weeks of paid birth and parenthood leave, 
with the entitlement able to be shared between parents under certain 
conditions. In France, eligible employees have access to paid maternity 
leave, generally 16 weeks, and paternity and childcare leave of up to 25 
days, with longer periods available in certain circumstances. Weebit 
supports employees in accessing these statutory entitlements and 
managing their return to work.

In FY27, Weebit plans to expand its executive leadership team through the 
appointment of a Chief of Staff. This appointment is expected to support 
continued growth, build organisational capability and improve gender 
diversity at the executive management level.

Attracting, developing and retaining the right talent remains central to 
Weebit’s success. The Company is committed to fostering a workplace 
culture grounded in inclusion, dignity and respect.

Sustainability at Weebit
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Our Sustainability Focus Areas

Responsible Supply Chain

Weebit recognises the importance of maintaining responsible business practices 
across its supply chain, particularly as our technology is intended for use by product 
companies that manufacture and distribute consumer goods globally. This includes 
managing potential risks relating to modern slavery, anti-bribery and corruption. 

Weebit’s supplier base remained broadly unchanged during FY26 and continues to 
comprise of three main categories: manufacturing partners, Electronic Design 
Automation (EDA) tool providers, and subcontractors. The Company continues to 
work primarily with large multinational corporations that have established 
governance, compliance, and reporting frameworks across their operations and 
value chains. 

On that basis, Weebit currently considers its overall supply chain risk to be low. 
However, the Company continues to monitor its supplier relationships and 
recognises that a secure, transparent, and trusted supply chain is important to 
supporting its growth and ability to scale. 

During FY26, Weebit incorporated ESG criteria into supplier documentation, 
including its Supplier Code of Conduct and Services Agreement. This provides a 
stronger basis for engaging with suppliers on ESG expectations and identifying 
opportunities for improvement over time. The Company intends to continue 
improving its supplier oversight processes to support greater transparency and 
accountability from its suppliers. 

Weebit remains committed to conduct annual supplier reviews and will notify 
relevant stakeholders if any material concerns are identified. 

Sustainability at Weebit
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Our Sustainability Focus Areas

Environmental Sustainability

Manufacturing efficiency
ReRAM can be manufactured through a simpler 
process with fewer production steps, and no 
reliance on dedicated clean rooms and rare earth 
materials. 

End product use
ReRAM supports lower power consumption in 
end-use applications

Impacts
Reduced electricity use and associated 
production emissions 

Impacts
Improved environmental outcomes for customers 
and end users

Weebit recognises the importance of managing the environmental impacts associated with its own operations, as well as the potential impacts of products 
that incorporate its technology. 

Weebit’s ReRAM technology has been designed to support greater efficiency across both manufacturing and product use. During production, ReRAM can be 
manufactured through a simpler process with fewer steps than conventional memory technologies, helping reduce electricity use, and associated emissions 
within semiconductor fabs. In end-use applications, ReRAM supports lower power consumption, which may provide environmental benefits for customers 
and end users. 

ReRAM also uses standard materials that are widely available in semiconductor fabrication and avoids reliance on rare earth materials. In addition, the 
technology can help reduce certain production complexities, including the need for dedicated clean room environments and highly specialised processes that 
are typically energy-intensive and costly. By reducing these requirements, Weebit’s ReRAM technology has the potential to lower environmental impact, 
reduce raw material dependency, minimise waste, and support a more efficient and scalable semiconductor memory solution. 

Sustainability at Weebit



Weebit completed Scope 1 and Scope 2 GHG emissions assessments for 
FY25 and FY26 using the operational control approach. The assessments 
cover fuel consumed by Company-leased vehicles and purchased electricity 
used across Weebit’s Israeli and French offices.

Total Scope 1 and 2 emissions increased by 17.8% between FY24 and FY26, 
from 53.30 tCO2-e to 62.78 tCO2-e*. This increase was driven by higher Scope 
1 emissions associated with expanded operations and greater use of leased 
vehicles. Scope 2 emissions decreased by 32.0% over the same period, 
despite growth in headcount and office space, supported by improvements in 
Israel’s grid emission factor. Purchased electricity remained Weebit’s largest 
emissions source in FY26.

In FY27, Weebit expects to relocate to a new office in January 2027. The new 
office is located in a building already connected to a renewable energy supply, 
which is expected to help reduce Weebit’s electricity-related emissions. 
Weebit will continue to measure and manage its GHG emissions and pursue 
practical reduction opportunities over time.

Our Sustainability Focus Areas

Environmental Responsibility
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*Weebit has not sought external assurance for its FY24 – FY26 GHG emissions. 
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Our Sustainability Focus Areas

Environmental Responsibility

As an Australian-listed company, Weebit is subject to Australia’s climate disclosure regime. AASB S2 came into effect on 1 January 2025 and introduces 
mandatory climate-related financial disclosure obligations for Australian entities, with reporting phased in based on company size and financial thresholds.

While Weebit is not yet required to report under AASB S2, the Company has taken proactive steps to strengthen its readiness. In FY26, progressed most of the 
actions identified in its FY26 AASB S2 Compliance Roadmap, supporting continued development across the four content areas of Governance, Strategy, Risk 
Management, and Metrics and Targets. 

In FY27, Weebit intends to continue building on this progress through targeted actions designed to further enhance its climate reporting capability and support 
timely, effective reporting when the Company meets the relevant reporting threshold.

Governance
FY26 Progress
• Enhanced executive team’s 

understanding of climate-
related risks and opportunities 

FY27 Focus
• Review and update relevant 

policies, charters, and 
governance documentation 

Strategy
FY26 Progress
• Foundational actions 

completed under Risk 
Management

FY27 Focus
• Identify and assess climate-

related risks and opportunities
• Consider implications for 

business strategy and decision-
making

• Assess Weebit’s climate 
resilience under defined 
scenarios

Metrics and Targets
FY26 Progress
• Measured FY25 and FY26 

Scope 1 and 2 GHG emissions

FY27 Focus
• Consider limited assurance 

over Scope 1 and 2 emissions
• Define material Scope 3 

categories and assess data 
availability and quality

Risk Management
FY26 Progress
• Foundational actions 

completed under Risk 
Management

FY27 Focus
• Identify and assess climate-

related risks and opportunities
• Consider implications for 

business strategy and decision-
making

• Assess Weebit’s climate 
resilience under defined 
scenarios

Sustainability at Weebit
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Our Sustainability Focus Areas

Business Ethics and Governance 
Weebit’s governance approach is underpinned by the regulatory requirements that apply to the 
Company as an ASX-listed business, including the ASX Listing Rules and the Corporations Act 2001. Its 
operations in Israel and France also bring additional international regulatory requirements, reinforcing 
the importance of strong compliance, accountability, and ethical conduct across the business. 

As Weebit scales, the Company is focused on strengthening its governance processes in a way that 
supports greater maturity, including a long-term ambition to operate with governance practices aligned 
to companies in the ASX100 – 200. This focus is important to maintaining stakeholder trust and 
supporting Weebit’s ability to secure and maintain partnerships with FABs, IDMs, and product 
companies globally. 

Weebit’s governance framework is supported by a comprehensive suite of policies and Board-approved 
charters, which are regularly reviewed to ensure they remain aligned with evolving better practice, 
regulatory expectations and the needs of the business. In FY26, Weebit continued to strengthen its 
governance and risk management framework, including updating its Risk Management Policy and 
defining its risk appetite to support more structured oversight and decision-making. The Company also 
developed, finalised and published its Environmental Policy during FY26. The revised Risk Management 
Policy, Environmental Policy, Tax Policy, Remuneration Committee Charter, Diversity and Inclusion Policy 
and Shareholder Communications Policy are expected to be finalised and approved in Q1 FY27.

• Anti-bribery and Corruption Policy
• Board Charter
• Continuous Disclosure Policy 
• Constitution
• Corporate Code of Conduct
• Diversity and Inclusion Policy 
• Environmental Policy
• Finance, Audit, and Risk Committee Charter
• Governance Committee Charter
• Remuneration Committee Charter
• Risk Management Policy
• Securities Trading Policy
• Shareholder Communications
• Strategy and Technology Committee Charter
• Whistleblower Policy

Weebit also strengthened its approach to business continuity and crisis preparedness. The Business Continuity Plan is regularly reviewed and tested by the 
Executive Management team to ensure they are equipped to respond effectively to potential crises and incidents. This process helps identify gaps in business 
operations, critical dependencies and response capabilities, enabling the Company to implement mitigation actions and maintain a proactive approach to 
business continuity and organisational resilience.

To further support transparency and accountability, Weebit updated its Whistleblower Policy and engaged Deloitte Australia to manage an independent 
whistleblowing hotline. This provides a safe and confidential reporting channel for stakeholders and further strengthens Weebit’s governance processes as the 
Company continues to mature.

Sustainability at Weebit
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Our Sustainability Focus Areas

IP Protection and Cybersecurity

Weebit’s business model is centred on licensing its proprietary IP to foundries, IDMs, and 
product companies, with revenue to be supported by royalty streams. As a result, protecting 
Weebit’s IP is critical to the Company’s commercial strategy, competitive position, and long-
term value creation. 

The Company takes a structured and strategic approach to IP protection. The Company has 
established a Patent Committee, which meets several times a year to review and determine 
which patents should be filed. To date, Weebit has filed more than 70 patent applications and 
continues to provide regular updates to stakeholders on its patent portfolio. 

During FY26, Weebit engaged an external patent attorney to provide strategic advice on 
protecting its IP, including before customer discussions and commercial engagements. 
Following this engagement, Weebit refined its patent strategy to support more holistic protection 
of its technology, including recognising that different types and levels of patents provide different 
forms of protection.

This work also included assessing the most appropriate jurisdictions for patent registration, 
taking into account factors such as manufacturing locations, commercial exposure, customer 
markets and risk. As a result, Weebit may register patents in markets beyond Europe and the 
United States where this provides appropriate protection.

In some cases, Weebit may choose to protect certain information as internal company know-
how rather than filing a patent. This decision is informed by an assessment of how difficult it 
would be to detect potential infringement. Where infringement may be difficult to identify, 
maintaining information as internal know-how may provide stronger practical protection than 
public patent disclosure.

IP protection is rated as a medium risk under Weebit’s Enterprise Risk Management framework 
and continues to be actively managed as the Company progresses its growth pathway.

Sustainability at Weebit



ESG Report 2026

Our Sustainability Focus Areas

IP Protection and Cybersecurity

Weebit has made significant progress in strengthening its cybersecurity capability since 
FY25, reflecting the growing importance of secure systems, data protection and operational 
resilience as the Company continues to scale.

To provide additional external oversight and specialist expertise, Weebit engaged Cydero as 
an external Chief Information Security Officer (CISO) to support cybersecurity reviews, 
vulnerability assessments, and employee training on scams and phishing emails. As part of 
this engagement, Weebit has commenced the ISO 27001 certification process, including the 
development of 12 IT and cybersecurity-related policies for review and approval. Once 
approved, these policies will be embedded into Weebit’s operations to support the 
certification process and strengthen the Company’s broader cybersecurity governance 
framework. The Company is also reviewing alternative external cybersecurity support models 
to move from project-based advice to more embedded, ongoing support that can help 
identify and address gaps on a continuous basis. Key initiatives undertaken in FY26, together 
with initiatives planned for FY27, are detailed on the following page. Looking ahead, Weebit 
plans to continue strengthening its cybersecurity control environment as its business and 
technology partnerships continue to mature.
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Our Sustainability Focus Areas

IP Protection and Cybersecurity

Governance and capability
Appointed an in-house IT Manager to improve visibility over IT 
infrastructure gaps, support targeted cybersecurity investment and 
strengthen internal capability.

Secure access and identity protection
Commenced deployment of Cloudflare One, a type of Secure 
Access Service Edge (SASE), supported by zero trust principles and 
a new network architecture. Microsoft Entra P2 was also deployed to 
enable real-time monitoring of user logins and automatically block 
suspicious access attempts.

Password and device security
Rolled out 1Password to key users managing sensitive business 
passwords. Commenced a Mobile Application Management pilot to 
separate work and personal applications and enable remote 
organisational controls, with company-wide roll out by mid-August.

Emergency access and resilience
Deployed glass break accounts and bypass hardware to maintain 
emergency access to critical systems. Disaster recovery options are 
being reviewed across AWS, Sharepoint and Microsoft 365 to 
improve recovery capability during a disruption. 

Incident detection and response
Identified the implementation of a Security Information and Event 
Management (SIEM/MDR) and Security Operations Centre (SOC) 
capability as key recommendations to strengthen incident 
monitoring, suspicious activity detection and response planning.

Source code and endpoint security
Further uplift planned through GitHub Enterprise source code 
security and enhanced endpoint management initiatives. 
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Our Sustainability Focus Areas

Transparency and Disclosure

Transparency, honesty and integrity are central to Weebit’s approach to stakeholder 
engagement. While the Company complies with the financial reporting and disclosure 
requirements of the ASX Listing Rules, its commitment to regular, open communication extends 
beyond regulatory compliance.

Weebit engages with stakeholders through ASX announcements, media releases, and investor 
presentations. Quarterly “Meet the CEO” webcasts provide timely business updates and 
insights from CEO, Coby Hanoch. Given the strength of Weebit’s Australian investor base, the 
CEO also travels to Australia three to four times each year to engage directly with investors 
through public presentations. In FY26, Weebit issued 15^ ASX announcements, media 
releases, and investor presentations, demonstrating its commitment to keeping stakeholders 
informed and engaged.

In FY26, Weebit completed its inaugural S&P Global Corporate Sustainability Assessment, 
which provides ESG benchmarking and comparative insights into sustainability performance. 
Weebit received a score of 14 out of 100, establishing a baseline against which it can evaluate 
and strengthen its sustainability practices. Following the assessment, Weebit identified 
targeted and practical actions designed to address multiple priorities and deliver broader value 
across the business.

Together, these initiatives reflect Weebit’s proactive approach to governance, investor relations, 
and sustainability. By maintaining consistent dialogue and enhancing its communication and 
disclosure practices, Weebit aims to strengthen stakeholder confidence and support informed 
decision-making about its strategy, performance and long-term direction.

^Excluding those that are mandatory (i.e., cleansing notice, quotation of securities)

*For the avoidance of doubt, this report has not been prepared in accordance with AASB S2 or any other mandatory reporting standards.
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FY25 & FY26 ESG Scorecard

Material Topic Standard Disclosure Metric FY24 ESG Performance FY25 ESG Performance FY26 ESG Performance 

Workforce and 
Leadership Diversity

GRI 405: Diversity and Equal 
Opportunity 2016

405-1 Diversity of governance 
bodies and employees

Percentage of individuals within 
WBT's governance bodies broken 

down by gender*

Female:37.5%
Male: 62.5%

Female: 28.6%  (4) 
Male: 71.4%  (10)

Female: 26.7% (4)
Male: 73.3% (11)

Percentage of individuals within 
WBT's governance bodies broken 

down by  age group*

<35 years old:0
35 - 50 years old: 0

50 - 70 years old:25%
>70 years old:0

<35 years old: 0% (0)
35 - 50 years old: 0 (0)

50 - 70 years old: 78.6% (11)
>70 years old: 21.4%  (3)

<35 years old: 0% (0)
35 - 50 years old: 0% (0)

50 - 70 years old: 80.0% (12)
>70 years old: 20.0% (3)

Percentage of WBT's employees 
broken down by gender *

Female:30.5%
Male: 69.5%

Female: 31.4%  (16)
Male: 68.6% (33)

Female: 28.1% (18)
Male: 71.9% (46)

Percentage of WBT's employees 
broken down by age group*

<35 years old:26%
35 - 50 years old: 32%
50 - 70 years old:42%

>70 years old:

<35 years old: 31.4% (13)
35 - 50 years old: 33.3% (16)
50 - 70 years old: 35.3% (20)

>70 years old: 0

<35 years old: 24.7%(18)
35 - 50 years old: 39.1% (25)
50 - 70 years old: 32.8% (29)

>70 years old: 0

SASB Standards - Software & IT 
Services

Recruiting and Managing a Global, 
Diverse & Skilled Workforce

Percentage of WBT's employees that 
require a work visa 2% 0% 0%

Responsible Supply 
Chain

GRI 408: Child Labor 2016
408-1 Operations and suppliers at 

significant risk for incidents of child 
labour

Number of operations and suppliers 
considered to have significant risk for 
incidents of child labour and young 
workers exposed to hazardous work

0 0 0

GRI 409: Forced or Compulsory 
Labor 2016

409-1 Operations and suppliers at 
significant risk for incidents of forced 

or compulsory labour

Number of operations and suppliers 
considered to have significant risk for 

incidents of forced or compulsory labour
0 0 0

GRI 308: Supplier 
Environmental Assessment 

2016

308-1 New suppliers that were 
screened using environmental criteria

Percentage of new suppliers that were 
screened using environmental criteria 0 0 0

GRI 414: Supplier Social 
Assessment 2016

414-1 New suppliers that were 
screened using social criteria

Percentage of new suppliers that were 
screened using social criteria 0 0 0

Environmental 
Sustainability

GRI 302: Energy 2016

302-1 Energy consumption within 
the organization

Total fuel and electricity consumption 232.74 GJ 600.57 GJ 634.40 GJ

Energy consumption 64,173.73 kWh 57,384.53 kWh 66,781.08 kWh

302-3 Energy intensity Energy intensity by FTE 5.29 GJ/FTE 11.78 GJ/FTE 9.76 GJ/FTE

* Employee numbers and percentages were calculated on a point-in-time basis as of 30 June.
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FY25 & FY26 ESG Scorecard

Material Topic Standard Disclosure Metric FY24 ESG Performance FY25 ESG Performance FY26 ESG Performance 

Environmental 
Sustainability

GRI 305: Emissions 
2016

305-1 Direct (Scope 1) GHG 
emissions

Scope 1 emissions 0.12 tCO2-e 26.64 tCO2-e 26.64 tCO2-e

Scope 2 emissions 53.18 tCO2-e 39.99 tCO2-e 43.81 tCO2-e

305-4 GHG emissions 
intensity Emissions intensity by FTE 1.21 tCO2-e/FTE 1.31 tCO2-e/FTE 1.08 tCO2-e/FTE

Business Ethics and 
Governance

GRI 205: Anti-corruption 
2016

205-2 Communication and 
training about anti-

corruption policies and 
procedures

Total number and percentage of employees 
that WBT's anti-corruption policies have been 

communicated to
44 (100%) 59 (100%) 72 (100%)

205-3 Confirmed incidents 
of corruption and actions 

taken

Total number and nature of confirmed 
incidents of corruption 0 0 0

GRI 2: General Disclosures 
2021

2-15 Communication of critical 
concerns

Describe whether and how critical concerns are 
communicated to the highest governance body Refer to Whistleblower Policy Refer to Whistleblower Policy Refer to Whistleblower Policy and 

Business Ethics and Governance

Report the number and nature of critical 
concerns that were communicated to the highest 

governance body
0 0 0

2-26 Mechanism for seeking 
advice and raising concerns

Describe the mechanisms for individuals to seek 
advice on implementing the organisation policies 

and practices
Refer to Whistleblower Policy Refer to Whistleblower Policy Refer to Whistleblower Policy and 

Business Ethics and Governance

Raise concerns about the organisation's business 
conduct Refer to Whistleblower Policy Refer to Whistleblower Policy Refer to Whistleblower Policy and 

Business Ethics and Governance

2-27 Compliance with laws 
and regulation

Total number of significant instances of non-
compliance with laws and regulations 0 0 0

Data Privacy and 
Security

SASB Standards - Software 
& IT Services Data Security

Description of approach to identifying and 
addressing data security risks, including use of 

third-party cybersecurity standards
Data Privacy and Security Data Privacy and Security Data Privacy and Security

Transparency and 
Disclosure

GRI 2: General 
Disclosures 2021

2-6 Activities, value chain 
and other business 

relationships

Report the sector(s) in which it is active Our Value Chain Our Value Chain Our Value Chain

Describe its value including WBT's activities, 
products, services, and markets served About Us About Us About Us

2-29 Approach to 
stakeholder engagement

Describe its approach to engaging with 
stakeholders Transparency and Disclosure Transparency and Disclosure Transparency and Disclosure

GRI 415: Public Policy 
2016

415-1 Political contributions

Total monetary value of financial and in-kind 
political contributions made directly and 

indirectly by the organisation by country and 
recipient/beneficiary

Not reported $0 $0
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