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1. Purpose 
 

At  Weebit Nano Ltd (“Weebit” or the “Company”), we are guided by our values, which form the 
foundation of how we interact with each other, our customers, suppliers, shareholders, and 
broader stakeholders. These values reflect the priorities of our business and provide a framework 
for ethical decision-making across all jurisdictions in which we operate. 
 
Weebit’s Code of Conduct and supporting policies are designed to uphold the highest standards 
of integrity, fairness, and transparency in our global operations. Weebit is committed to identifying 
and addressing misconduct or an improper state of affairs including alleged and suspected 
unethical, illegal, corrupt or inappropriate conduct that otherwise may not be uncovered, as early 
as possible. This Whistleblower Policy (this “Policy”) is a key part of that framework, enabling 
individuals to raise conduct (“Reportable Conduct”) to be addressed without fear of victimisation 
or other detrimental conduct. 
 
This Policy applies to all entities within the Weebit Group and is enforceable across all jurisdictions 
where the Weebit Group operates, including but not limited to Australia, France, Israel, and 
the United States. It is designed to comply with and reflect the relevant whistleblower legislative 
frameworks, associated regulations, and the protections afforded under them across all 
jurisdictions where the Weebit Group operates. 

 
The objectives of this Policy are to: 

• Encourage individuals to speak up and report Reportable Conduct; 

• Outline the protections afforded to Whistleblowers who make a qualifying disclosure 
(“Whistleblower Disclosure”); 

• Outline how Weebit will manage Whistleblower Disclosures and investigations; and 

• Provide clear avenues for reporting concerns, including where statutory protections may 
not apply. 

 
2. Who does this Policy apply to? 

 
This Policy applies to any individual who currently holds or formerly held any of the following roles 
in relation to Weebit or any of its subsidiaries or affiliated entities (as applicable) (“Weebit Group”) 
regardless of the jurisdiction in which they operate, (and under French law, provided they are 
acting as a natural person, in good faith, and without any direct financial compensation, and that 
the information was obtained in a professional context or they have personal knowledge of the 
facts when the information was not acquired in a professional context, within the employee’s 
entity):  

• Employees (full-time, part-time, casual, and temporary); 

• Directors; 

• Officers including company secretaries; 

• Contractors (including employees or contractors); 

• Suppliers, whether paid or unpaid (including employees or contractors of suppliers); 

• Associates; 

• Consultants; and 

• Relatives, dependents, or spouses of any of the above 

(each an “Eligible Person”). 
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This Policy applies equally to individuals located in Australia, France, Israel, the United States, 
and any other jurisdiction where the Weebit Group conducts business. It is designed to comply with 
relevant whistleblower legislation in each jurisdiction, including but not limited to: 

• Australia: Corporations Act 2001 (Cth), Tax Administration Act 1953 (Cth) and associated 
regulations. 

• France:  Sapin II Law of 9 December 2016, Law of 21 March 2022 Waserman protection 
of whistleblowers, French Labor Code. 

• Israel: Protection of Employees (Exposure of Offences of Unethical Conduct and Improper 
Administration) Law. 

• United States: Sarbanes-Oxley Act, Dodd-Frank Act, and applicable state laws. Note that 
references to U.S. federal securities whistleblower laws (including Sarbances-Oxley and 
Dodd-Frank) apply to the extent those laws are applicable to the Company or to the 
reporting individual. Nothing in this Policy limits any rights under other applicable U.S 
federal, state, or local whistleblower or anti-retaliation laws.  

Where local laws impose additional or more stringent requirements, Weebit will apply the higher 
standard to ensure consistent protection and support for whistleblowers across all regions. 

 
3. Reportable Conduct 

 
Eligible Persons are encouraged to make a Whistleblower Disclosure which involves reporting 
Reportable Conduct they have reasonable grounds to suspect concerns misconduct or an 
improper state of affairs in relation to Weebit or an entity in the Weebit Group, including Weebit’s 
employees and officers. 
 
3.1 Reasonable Grounds  

A Whistleblower Disclosure must be based on reasonable grounds, meaning a reasonable person 
in the same position would suspect the conduct is misconduct or an improper state of affairs. 
Protections under the whistleblower laws may apply even if a Disclosure made on reasonable 
grounds is later found to be incorrect or unsubstantiated. 
 
Under French law, where the information has not been obtained in the course of the individual’s 
professional activities, it is necessary that they have personally acquired knowledge of the 
information. 
 
An individual will not have reasonable grounds for suspecting Reportable Conduct where they 
know the information they are disclosing is untrue.  Individuals who submit knowingly false reports 
will not be afforded the protections under this Policy or the relevant whistleblower laws. Making a 
knowingly false report will be viewed seriously and may result in disciplinary action. There may 
also be legal consequences if a person knowingly makes a false report. 
 
3.2 Examples of Reportable Conduct  

By way of general guidance, Reportable Conduct includes (non-exhaustively) any conduct of any 
entity in the Weebit Group, which an Eligible Person has reasonable grounds to suspect is:  

• Dishonest, fraudulent, or corrupt behavior; 

• Misuse of funds or assets in relation to an entity in the Group; 

• Unethical conduct or breaches of the Code of Conduct; 

• Improper, deceptive or misleading conduct (including practices or representations which 
amount to improper or misleading accounting or financial reporting practices); 
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• Abuse of authority or conflicts of interest; 

• Illegal activity (e.g. theft, violence, drug use); 

• Unsafe work practices or serious health and safety risks; 

• Discrimination or harassment where this conduct is systemic or has significant implications 
for Weebit against a Whistleblower or another person 

• Conduct endangering public safety, the environment, or the financial system 

• Constitutes an offence against or contravention of an applicable law (see below) 

• By way of exception, in France, the whistleblowing system cannot be applied if the 
information or documents disclosed are protected by laws or regulations relating to: 

• National defense secrecy; 

• Medical confidentiality; 

• The secrecy of judicial deliberations; 

• The secrecy of judicial investigations or judicial inquiries;  

• The professional secrecy of lawyers.  

• An individual who discloses this type of information in France not only risks losing 
whistleblower protection but may also, in some cases, be committing a criminal offence. 

 
3.3 Jurisdiction-specific Legal Breaches  

Jurisdiction Relevant Legislation / Examples  

Australia 

Commonwealth laws including the Corporations Act 2001 (Cth), ASIC 
Act 2001, the laws administered by the Australian Prudential Regulation 
Authority, the Competition and Consumer Act 2010, the Income Tax 
Assessment Act 1936, Tax Administration Act 1953, Insurance Act 
1973, Life Insurance Act 1995, Privacy Act 1988, anti-bribery or anti-
money laundering laws, and any offence against any other law of the 
Commonwealth that is punishable by imprisonment for a period of 12 
months or more. 

France 

Sapin II law of 9 December 2016, Law of 21 March 2022 Waserman 
protection of whistleblowers, French Labor Code– corruption, 
harassment, serious ethical breaches. 

Israel 

Protection of Employees Law – unethical conduct, administrative 
misconduct; Prevention of Sexual Harassment Law, 1998 (particularly 
Articles 7 and 15, as well as the Prevention of Sexual Harassment 
Regulations [Obligations of the Employer], 1998 especially Sections 5-
6), and the Equal Opportunity in the Workplace Law, 1988 (particularly 
Articles 6, 7, and 18L-M). 

United States 

Sarbanes-Oxley Act, Dodd-Frank Act securities fraud, retaliation, 
financial misconduct); Occupational Safety and Health Act of 1970 (safe 
working conditions); the Clean Air Act and the Comprehensive 
Environmental Response, Compensation, and Liability Act 
(environmental violations); the False Claim Act (reporting fraud against 
the federal government). May state in the United State have 
corresponding laws. 

 
Whistleblower Disclosures involving external parties (e.g. suppliers or contractors) are also 
covered if the conduct could impact Weebit legally or reputationally. 
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3.4 Personal Work-Related Grievances 

These are generally not covered under this Policy and should be raised through standard HR 
channels. Examples include: 

• Interpersonal conflicts between a discloser and another employee 

• Employment decisions (e.g. relating to promotion, engagement, transfer or performance 
reviews) 

• Terms and conditions of employment 

• Decisions to suspend or terminate engagement or otherwise discipline the discloser 

Personal work-related grievances may be protected under other laws, such as the Fair Work Act 
2009 (Cth) in Australia, and anti-discrimination or equal opportunity legislation. Weebit 
encourages individuals to speak up about these concerns and report them through HR channels. 

However, a personal work-related grievance may be reported under this Policy and the 
whistleblower laws if: 

• It includes Reportable Conduct It has significant implications for Weebit; and 

• It concerns victimisation or other detrimental conduct connected to a Whistleblower 
Disclosure. 
 

4. Responsibility to Report 

 
Weebit relies on its people to uphold a culture of integrity and ethical conduct across all 
jurisdictions. It is expected that any Eligible Person who becomes aware of Reportable Conduct 
will raise their concern promptly under this Policy by making a Whistleblower Disclosure. 
 
If an Eligible Person requires further clarification before making a Whistleblower Disclosure, they 
are encouraged to seek guidance from the Whistleblower Protection Officer (WPO) or 
an independent legal advisor, particularly where jurisdiction-specific considerations may apply 
(e.g. protections under Australian, Israeli, French, or U.S. law). 

 
5. Making a Whistleblower Complaint  
 

Weebit is committed to providing a straightforward and secure process for reporting concerns. 
Whistleblower Disclosures can be made internally or externally, and protections apply under 
relevant legislation in Australia, France, Israel, and the United States, among others. Weebit 
encourages all individuals to make an internal Whistleblower Disclosure to one of Weebit’s Eligible 
Recipients in the first instance. 
 
5.1 Internal Report  

Whistleblower Disclosures may be made (either in person, by telephone or email/writing) to any 
of the following Eligible Recipients within the Weebit Group: 

• WPO 

• Officers (such as a Company Secretary, Chief Financial Officer); or 

• Directors; or 

• Senior managers; or  

• Auditors or members of an audit team conducting an audit on Weebit or a related entity; or 
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Where the Reportable Conduct relates to Weebit’s tax affairs, Eligible Recipients also include any 
other employee or officer of the relevant Weebit entity with functions or duties that relate to the 
tax affairs of the entity or a registered tax agent or BAS agent who provides tax agent or BAS 
services to the relevant Weebit entity.  
 
When making a Whistleblower Disclosure, the Whistleblower must clearly state that the disclosure 
is being made under this Policy. An Eligible Recipient who is not the WPO is required to refer the 
matter to the WPO.  
 
Contact details for internal Eligible Recipients are listed in Appendix 1 of this Policy. 

 
5.2 External Report – Whistleblower Hotline  

Weebit has also established an external whistleblower service (“Whistleblower Hotline”) to 
receive Whistleblower Disclosures: 
 
An Eligible Person may make a Whistleblower Disclosure to Whistleblower Hotline 
anonymously. The Hotline will be available 24/7, will accept anonymous reports from the United 
States, and will be accessible in English, including a U.S. toll-free option. Contact details for the 
Hotline are available in Appendix 1 of this Policy. 
 
The Whistleblower Hotline operator will provide details of the disclosure to the WPO.  By making 
a Whistleblower Disclosure to the Whistleblower Hotline, the Whistleblower will be taken to 
consent to the details of the Whistleblower Disclosure (including their identity, unless they elect 
to remain anonymous) being provided to the WPO and handled in accordance with this Policy. 
 
5.3 External Report – Regulatory and Other Bodies 

An Eligible Person may disclose Reportable Conduct to a prescribed regulator or other person or 
body and be afforded protections under the whistleblower laws. This disclosure will not be dealt 
with in accordance with this Policy. Nothing in this Policy prohibits or restricts Eligible Persons 
from reporting possible violations of law to, or communicating with, any governmental agency or 
entity, or from providing documents or other information to such agencies, without notice to or 
approval from the Company. 

 

Jurisdiction External Reporting Channels 

Australia 

ASIC, or APRA. 
For Whistleblower Disclosures relating to the tax-affairs of Weebit: 

• the Commissioner of Taxation (the Australian Taxation Office) or 
the Tax Practitioners Board (TPB) where the Whistleblower 
considers that the information may assist the Commission or 
TPB to perform their functions or duties under a taxation law in 
relation to Weebit or an associate 

• the Inspector-General of Taxation 

• an entity prescribed by the regulation of which the Whistleblower 
is a member for the purposes of obtaining assistance in relation 
to the disclosure 

• or a medical practitioner or psychologist for the purpose of 
obtaining medical or psychiatric care, treatment or counselling. 
 

In limited circumstances under the Corporations Act 2001 (Cth), a 
Whistleblower may qualify for protections where they disclose 
Reportable Conduct to a journalist or member of parliament.  Such 
disclosures are referred to as public interest disclosures or emergency 
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disclosures.  
 
A Whistleblower may also disclose Reportable Conduct to an 
independent lawyer for the purpose of obtaining legal advice or legal 
representation about the whistleblower protections.  

France 

Défenseur des droits, (it is advisable to use this channel if it is difficult to 
determine the competent administrative authority). 
Agence nationale de sécurité sanitaire, de l’alimentation, de 
l’environnement et du travail ( ANSES). 
Délégation générale à l’emploi et à la formation professionnelle 
(DGEFP). 
Direction générale du travail (DGT). 

Israel 
Ministry of Labor, Legal Counsel, Regional, Commissioner for Equal 
Opportunities (insofar as Reportable Conduct relates to the Equal 
Opportunity in the Workplace Law, 1988). 

United States 
Securities and Exchange Commission, Occupational Safety and Health 
Administration, Environmental Protection Agency, Internal Revenue 
Service, and corresponding state agencies.  

 

 
6. Support and Protections for Whistleblowers 

 
Weebit is committed to protecting individuals who make Whistleblower Disclosures under this 
Policy by ensuring that the statutory protections available under the relevant whistleblower laws 
are afforded to Whistleblowers, including protection from detrimental conduct and confidentiality. 

 
6.1 Statutory Protections for Whistleblowers  

Whistleblowers who report concerns in accordance with this Policy may be entitled to legal 
protections under applicable whistleblower legislation in the jurisdictions where Weebit operates.  
 
Whistleblowers may seek independent legal advice or contact the relevant regulator if they believe 
they have suffered detriment. Weebit will take all reasonable precautions to prevent such harm 
and ensure compliance with applicable laws.  
 

Jurisdiction Legislation Protections Include 

Australia 

Under the Corporations Act 2001 
(Cth) and Tax Administration Act 1953 (Cth), 
protections apply when an eligible Whistleblower 

makes a disclosure of Reportable Conduct 
to an Eligible Recipient or other prescribed 
regulator, person or body. 

• Confidentiality 
including of identity 
and information likely 
to lead to their 
identification. 

• Protection from 
detrimental conduct 
including victimisation  

• The right to be 
protected from civil, 
criminal or 
administrative liability 
(including disciplinary 
action) for making the 
disclosure 

• No contractual or other 
remedies may be 
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enforced and no 
contractual or other 
right may be exercised 
against them on the 
basis of the disclosure 

• The information in the 
disclosure is not 
admissible in evidence 
against the person 

 

France 

Under the Sapin II Law and the Law of 21 
March 2022 Waserman and the French 
Labour Code, whistleblowers are protected 
when reporting: 
• Crimes or offences, including 

corruption, fraud, or other breaches of 
law;  

• Threats or harm to the public interest; 
• Violations or attempts to conceal 

violations of international 
commitments ratified or approved by 
France, unilateral acts of international 
organizations based on such 
commitments, European Union law, 
or French law or regulations; 

• To qualify for legal protection, the 
disclosure must be made by a natural 
person acting in good faith and 
without any direct financial 
compensation. The whistleblower 
must have obtained the information in 
the course of their professional 
activities, or have personal 
knowledge of the facts when the 
information was not acquired in a 
professional context within the 
employee’s entity; 

• To internal channels, the Défenseur 
des droits, or designated authorities 

 

• Anonymity and 
confidentiality 

• Protection from 
retaliation or dismissal 

• Legal remedies for 
harm suffered 

• Protection against any 
discriminatory 
measures 

• Civil irresponsibility 
• Criminal irresponsibility 

 

Israel 

Under the Protection of Employees Law, 
protections apply when: 
• Reporting unethical or unlawful 

conduct in the workplace or with 
respect to an employee’s 
employment, as well as assisting an 
Eligible Person in submitting a 
Whistleblower Disclosure 

• Disclosure is made internally or to 
relevant government authorities. If 
possible, the Whistleblower should 
make efforts to resolve the issue 
through internal channels, prior to 
disclosure to external parties.  

• Protection from 
dismissal or 
discrimination 

• Right to reinstatement 
and compensation 
without proof of actual 
damage 
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United 
States 

Under the Sarbanes-Oxley Act, Dodd-
Frank Act, and relevant state laws, 
protections apply when: 
• Reporting securities fraud, financial 

misconduct, or retaliation 
• Disclosure is made to 

the SEC, OSHA, or other 
federal/state agencies 

• Complaints of retaliation may be 
raised internally or with applicable 
U.S. agencies (including OSHA for 
SOX-protected activity), and, where 
required by law, remedies may 
include reinstatement, back pay, and 
compensatory damages.  

 

• Protection from 
retaliation 

• Potential financial 
rewards (e.g. 
whistleblower bounty 
programs) 

• Legal remedies 
including reinstatement 
and damages 
 

 
6.2 Detrimental Conduct 

No employee, officer, contractor, or business partner may engage in detrimental conduct against 
a Whistleblower because they have made, may have made, or propose to make a Whistleblower 
Disclosure. 
 
A person who subjects a Whistleblower to detrimental conduct because they have made a 
Whistleblower Disclosure will be in breach of this Policy and the whistleblower laws and will be 
dealt with under the Weebit Group’s disciplinary procedures. This is a serious matter which may 
expose the person to civil and criminal sanctions under the relevant legislation. 
 
Detrimental conduct includes: 

• Dismissal or demotion 

• Injuring an employee in their employment or altering their position or duties to their 
disadvantage 

• Discrimination, harassment or intimidation 

• Intimidation or threats 

• Disciplinary action, bias, or other unfavorable treatment  

• Termination or alteration of a contract (e.g. with suppliers or contractors) 

• Damage to a person’s property, business or financial position 

• Any other action causing harm, damage or injury (including reputational, physical, 
psychological, or financial) 

 
Detrimental conduct may itself also amount to Reportable Conduct under the Policy. 

 
Detrimental conduct does not include: 

• Reasonable administrative action to manage performance 

• Actions taken to protect a Whistleblower from detrimental conduct 
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6.2 Anonymous Reporting 

Whistleblowers may choose to remain anonymous when making a Whistleblower Disclosure, 
during any investigation (where one is deemed necessary and appropriate), and after its 
conclusion. Making an anonymous Whistleblower Disclosures is not a bar to protection under 
applicable legislation.  
 
Key points: 

• Whistleblowers may refuse to answer questions that could reveal their identity or 
information likely to lead to their identification. 

• Ongoing two-way communication is encouraged to support how Weebit addresses a 
Whistleblower Disclosure, any investigation, and feedback. 

• Investigators must take reasonable steps to protect anonymity if a Whistleblower’s identity 
is not disclosed 

 
Please note that anonymous reports may limit Weebit’s ability to fully investigate or resolve the 
matters disclosed in a Whistleblower Report. 
 
In the USA, if personal data is solicited for collection in a database when a Whistleblower makes 
a Whistleblower Disclosure, during any investigation, or after its conclusion, such solicitation 
requires notice to the relevant data subject of: 

i. whether provision of personal data is mandatory under law or voluntary, and the 
ramifications of not consenting to the provision of personal data;  

ii. the purpose for soliciting the personal data;  
iii.  the identity and contact information of the database controller; 
iv.  to whom the personal data will be disclosed, if at all, and what purpose; and 
v.  the data subject’s right to inspect and correct the personal data, as follows: 

 
If personal data has been collected about the Whistleblower and/or the subject of the report, 
then, depending on the nature of such personal data, the Whistleblower has a right of access to 
the data relating to him/her and to request that his/her data be corrected or deleted when such 
data is inaccurate, incomplete, equivocal or obsolete, or to object to the processing on legitimate 
grounds. Such requests would be assessed on a case-by-case basis under data privacy laws, 
subject to the purpose limitation principle, as any data collected as a result of a Whistleblower 
Disclosure will be kept only as long as necessary and strictly for the purpose for which it has 
been collected. Requests relating to such exercise of data subject rights should be submitted to 
privacy@weebit-nano.com. 

 
6.3 Confidentiality 

Weebit is legally obligated in all jurisdictions to protect the identity and information likely to lead 
to the identification of those making a protected disclosure. Even where a Whistleblower 
discloses their identity in a Whistleblower Disclosure, their identity, and information that could 
lead to their identification will only be shared under the following circumstances:  

• With the Whistleblower’s consent 

• To a legal practitioner for advice or representation 

• As permitted by law (e.g. in Australia, to ASIC, APRA, Australian Federal Police, Australian 
Taxation Office and other authorities in other jurisdictions, including U.S. authorities such 
as the SEC or OSHA.) 

 
Disclosure of non-identifying information may only occur if: 
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• It is only disclosed to the extent reasonably necessary for the purposes of conducting an 
investigation; and 

• All reasonable steps are taken to reduce the risk that the Whistleblower will be identified 
as a result of the disclosure. 

 
Unauthorised disclosure of a Whistleblower’s identity or information likely to lead to their 
identification is a breach of this Policy and may result in disciplinary action. It may also be an 
offence under applicable laws and subject an individual to criminal and/or civil penalties under 
the legislation addressed in section 6.1 above. 
 
Access to records is limited to those involved in managing or investigating a disclosure or as 
part of the Group’s information technology processes necessary to administer its IT platform or 
any third party hosting these records. All information is securely and confidentially stored. 

 
6.4 Trade Secrets/DTSA Notice (U.S.)  

Notwithstanding any confidentiality obligations, individuals are notified that they will not be held 
criminally or civilly liable under federal or state trade secret law for the disclosure of a trade 
secret that is made  

a. in confidence to a federal, state, or local government official, or to an attorney, solely for 
the purpose of reporting or investigating a suspected violation of law, or 

b.  in a complaint or other document filed in a lawsuit or other proceeding, if such filing is 
made under seal.  

If an individual files a lawsuit for retaliation for reporting a suspected violation of law, the 
individual may disclose the trade secret to his or her attorney and use the trade secret 
information in the court proceeding, if the individual files any document containing the trade 
secret under seal and does not disclose the trade secret, except pursuant to court order. 

 
6.5 Affording Protections  

A WPO has been appointed to provide dedicated protection and support to Whistleblowers. If a 
Whistleblower discloses their identity, the WPO will:  

• assist then in maintaining their wellbeing;  

• work with them to understand and manage any risk of reprisals being made against them;  

• seek to deter any reprisals or threats of reprisal (with punishment for those found to have 
committed such acts);  

• ensure their workplace arrangements are appropriate and safe while a matter is being 
investigated; and  

• protect their identity and information likely to lead to their identification by ensuring that all 
information relating to a Whistleblower Disclosure can only be accessed by those directly 
involved in handling and/or investigating the Disclosure.  

These protections are also extended to people who are involved in an investigation of a 
Whistleblower Disclosure.  

6.6 Support for Whistleblowers  

Weebit is also committed to providing appropriate and tailored support to Whistleblowers 
throughout the reporting and investigation process. Support will be offered based on the nature 
of the Whistleblower Disclosure and the Whistleblower’s personal circumstances, regardless of 
their location. 
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Support may include: 

• A fair and objective investigation process (where an investigation is deemed necessary 
and appropriate) in accordance with this Policy; 

• Support for anonymous disclosures; 

• Confidential handling of all reports; 

• Appointment of an independent support person to assist with ongoing concerns; or 

• Referral to external support services or EAP provider. 
 
Support contacts for all applicable jurisdictions are listed in Appendix 2 of this Policy. 
 
Please note that use of third-party support may require the Whistleblower’s consent to share 
identifying or other information to allow for contact with the Whistleblower. Third parties to whom 
personal data is transferred must agree in writing to take reasonable actions to ensure that the 
privacy of the data subjects will be kept, and that the personal data will not be transferred to any 
entity other than the transferee. 
 
Whistleblowers are encouraged to contact the Whistleblower Protection Officer with any 
questions or concerns regarding available support options. 
 
6.7 Data Privacy  

For the purposes of this Section and Appendix “Notice of information regarding Whistleblowing 
Personal Data Processing” (the “Appendix 3”), the concepts of Personal Data, Processing, Data 
Subjects, Controller, Processor and Recipient shall be construed in accordance with the 
definition given to them by the European Data Protection Regulation 2016/679 of April 27, 2016 
(the "GDPR”). 
 
Submitting a report through the reporting channels referred to in this Policy involves the 
implementation of a Processing by Weebit as a Controller in compliance with the GDPR and the 
Appendix, which enables Weebit to comply with the obligation of transparency and information 
to which Weebit is subject under the GDPR by informing Whistleblowers, subjects of Reports as 
well as all persons involved in the whistleblowing procedure (together referred to as the Data 
Subjects for the purposes of this Section and Appendix 3) for the purposes about the 
characteristics of the Processing implemented and the rights they have in this respect. 

 
7. Roles and Responsibilities 

Role Responsibility Reporting Line 

Board of Directors 

• Governs and oversees 
the Whistleblower Policy 

• Holds ultimate decision 
making authority for 
reports and investigations 

• Reviews investigation 
findings and ensures 
compliance with legal 
obligations across all 
jurisdictions 

Accountable to Shareholders 
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Role Responsibility Reporting Line 

Whistleblower Protection Officer 
(WPO) 

• Safeguards the 
protections to be afforded 
to Whistleblowers 

• Ensures integrity of the 
reporting mechanisms 

• Assesses Whistleblower 
Disclosures and 
determines whether they 
require investigation (and 
if this is necessary and 
appropriate) 

• Assesses the risk of 
detriment to relevant 
individuals in connection 
with a Whistleblower 
Disclosure  

• Refers Whistleblower 
Disclosures requiring 
investigation to the WIO 

• Has access to 
independent advisers as 
needed (including third 
party advisors such as 
legal representatives) 

• Reports systemic issues, 
trends and escalates 
concerns to the Audit & 
Risk Committee / 
Governance Committee 

Reports directly to the 
Governance Committee (Chaired 
by an Independent Director) 

Whistleblower Investigation 
Officer (WIO) 

• On instruction from the 
WPO, conducts and/or 
supervises investigations 

• May engage external 
investigators or experts 

• Ensures fair, 
independent, and 
confidential investigations 
are conducted 

Receives referrals from the 
WPO, Reports directly to the 
Governance Committee (Chaired 
by an Independent Director) 

Eligible Recipient 

• Receives disclosures and 
refers them to the WPO 
for assessment 

• Maintains confidentiality 
and procedural integrity 
at all times 

• May seek legal advice on 
protections 

Reports to WPO depending on 
disclosure 
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Role Responsibility Reporting Line 

Legal Counsel / External Legal 
Advisor 

• Provides legal advice on 
whistleblower protections 
and obligations 

• May assist in assessing 
or investigating 
Whistleblower 
Disclosures 

Independent or engaged by 
WPO/WIO on instruction from 
the Board 

Audit & Risk Committee / 
Governance Committee 

• Provides oversight and 
assurance over Policy 
compliance 

• Reviews systemic issues 
and escalated concerns 
received from the 
WPO/WIO and where 
appropriate, reports 
relevant matters to the 
Board 

• Ensures independence in 
investigations 

Reports to the Board 

Human Resources / Workplace 
Relations 

• Manages personal work-
related grievances 

• Supports individuals 
involved in investigations 
and disciplinary 
processes 

• Ensures fair employment 
practices 

Reports to Executive 
Management 

 
8. Training  

 
Specialist Training is mandatory for all employees, Company Officers, and any other Eligible 
Recipients responsible for administering this Policy or receiving and/or investigating 
Whistleblower Disclosures.  
 
General whistleblower training will be provided to all employees on a regular and ongoing basis 
to ensure understanding of the Policy and compliance.  

 
 
9. Investigating a report 

 

Step 1 
Receipt and 

Initial 
Assessment 

• Disclosures are received by an Eligible Recipient and referred to the 
WPO 

• The WPO will assess whether the disclosure is a Whistleblower 
Disclosure which qualifies for protection under the relevant whistleblower 
laws and an investigation is required  
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Step 2 
Referral for 

Investigation 
(if required) 

• If an investigation is warranted, the WIO or an independent third party to 
commence the investigation, and will escalate to the Board only where 
required by law, policy, or materiality thresholds set by the Governance 
Committee  

• The Board will assess the disclosure and delegate authority (as 
appropriate) to the WIO 

• The WIO may:  

o Conduct the investigation directly; or  

o Engage external investigators or subject matter experts, if needed, to 
conduct the investigation.  

Step 3 

Special 
Cases 

involving 
Senior 

Personnel 

• If the Whistleblower Disclosure involves:  

o A member of the Executive Team;  

o WPO; and/or  

o WIO 

The report must be referred directly to the Independent Chair of the 
Governance Committee for independent handling. This ensures 
impartiality and maintains the integrity of the whistleblower process. The 
Chair of the Governance Committee may:  

o Appoint an external investigator;  

o Engage legal or compliance advisors 

o Ensure jurisdictional compliance 

Step 4 
Investigation 
Standards 

• Investigations must be: 

o Fair, impartial, and timely 

o Conducted confidentially in accordance with this Policy, subject to 
legal obligations 

o Documented with clear scope, timeline, and findings 

Step 5 
Confidentiality 

and 
Anonymity 

o A Whistleblower’s identity will not be disclosed unless with the 
consent of the Whistleblower or otherwise where permitted in 
accordance with relevant legislation. Participants in an investigation 
should maintain confidentiality where necessary to preserve the 
integrity of the process, protect privacy, and comply with law. This 
does not limit lawful communications with government agencies, 
protected concerted activity, or disclosures to one’s own legal 
counsel. 

o Reasonable steps will be taken to minimise identification risk 

 
If a Whistleblower is not satisfied with the way in which their disclosure was addresses or managed, 
or with an investigation process or outcome of an investigation, they may raise these concerns with 
Weebit or otherwise, a regulator (such as ASIC or APRA in Australia). Weebit is not obliged under 
the Policy to reopen any investigation which has been concluded. 

 
10. Persons Implicated 

 
10.1 Fair treatment  

Weebit is committed to ensuring that individuals implicated in a Whistleblower Disclosure are 
treated fairly and confidentially throughout any investigation process. 
 
Fair treatment of those persons implicated in a Whistleblower Disclosure includes, but is not 
limited to, the following: 

• Where appropriate, the opportunity to be ‘heard’ on, and respond to the allegations as 
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against them before any adverse findings are made against them 

• The opportunity to have their responses considered 

• Providing support in accordance with section 10.3 below 
 
No disciplinary action will be taken against an implicated person solely based on a disclosure until the 
Whistleblower Disclosure is addressed and/or an investigation substantiates the allegations made in the 
Whistleblower Disclosure. 

 
10.2 Confidentiality  

Disclosures implicating individuals will be kept strictly confidential in accordance with the 

whistleblower laws. Information will only be shared with those who need to know for the purposes 
of investigation or legal compliance.  

 
10.3 Support 

Weebit is committed to providing appropriate and tailored support to implicated persons 
throughout the reporting and any investigation process. Support will be offered based on the 
nature of the Whistleblower Disclosure and the individual’s personal circumstances, regardless 
of their location. 
 
Support may include: 

• A fair and objective investigation process in accordance with this Policy; 

• Confidential handling of all reports; 

• Appointment of an independent support person to assist with ongoing concerns; or 

• Referral to external support services or EAP provider. 
 
Support contacts for all applicable jurisdictions are listed in Appendix 3 of this Policy. 

 
11. Investigation feedback and findings 

 

Weebit is committed to keeping Whistleblowers informed, where appropriate, while maintaining 
the confidentiality and integrity of the investigation process.  

 
11.1 Investigation Updates  

The Whistleblower will be provided with updates on the progress and outcome of the 
investigation as appropriate. The frequency and level of detail will depend on:  

• The nature and complexity of their disclosure 

• Legal and privacy considerations 

• The Whistleblower’s ability to be contacted (e.g. in anonymous cases contact might be 
difficult) 

 
11.2 Reporting of Findings 

Investigation outcomes will be reported the Board of Directors. All findings will be documented 
and communicated in a manner that:  

• Preserves confidentiality 

• Complies with applicable laws in Australia, France, Israel, United States and any other 
jurisdiction that the Company operates in.  
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• Protects the rights of all parties involved.  
 
          The method of reporting may vary depending on the sensitivity and scope of the matter.  

 
12. Reports to other bodies 

 
In some cases, a Whistleblower may be legally required or otherwise choose to report a matter 
to a statutory authority or government agency, either in addition to or instead of reporting 
internally. 
 
12.1 Examples of External Reporting  

Depending on the jurisdiction, this may include reporting to: 

• Australia: ASIC, APRA, Australian Taxation Office, or the Australian Federal Police 

• France: Défenseur des droits, labour inspectorates, or anti-corruption authorities 

• Israel: Ministry of Labor, enforcement agencies, – including the Regional Commissioner 
for Equal Employment Opportunities (insofar as Reportable Conduct relates to the Equal 
Opportunity in the Workplace Law, 1988) -or legal counsel 

• United States: SEC, OSHA, IRS, or other federal/state regulators 
 
Whistleblowers should ensure they comply with any applicable legal obligations in their 
jurisdiction. 
 
12.2 Support and Guidance 

The WPO can assist Whistleblowers in understanding and navigating external reporting 
requirements, including: 

• Whether a report must be made externally; 

• Which authority is appropriate; and 

• How to maintain legal protections when reporting. 

 
13. Breach of this Policy 

 
It is the responsibility of all of our people to understand and comply with this Policy and the law. 
Any breach of this Policy will be taken seriously and may result in disciplinary action, up to and 
including dismissal or termination of engagement. It may also be an offence subject to criminal 
penalties under the legislations addressed in section 6.1 above. An individual may also be 
exposed to civil penalties. 
 

14. General Provisions 

 
Compliance with this Policy is a condition of employment or engagement with Weebit Nano 
Ltd. All employees, officers, contractors and affiliated persons are expected to adhere to its 
principles and procedures at all times.  
 
This Policy is not intended to be contractually binding and does not form part of any 
employment contract, consultancy agreement, or other engagement terms.  
 
This Policy will be made accessible to:  

• All internal personnel via the Weebit Intranet and www.weebit-nano.com 

http://www.weebit-nano.com/
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• External Stakeholders via Weebit’s public website.  
 

15. Policy Review and Amendment  
 

This Policy will be reviewed at least annually to ensure it remains consistent with all relevant 
legislative and regulatory requirements, as well as the evolving needs and structure of the 
organisation. Amendments, withdrawals, or replacements of this Policy may be made at the sole 
discretion of the Weebit Board.  

 
Document Version Control:  
 
Owner Board of Directors 
Dates Approved by the 
Board 

18 July 2024 
4 August 2025 (Jurisdictional amendments) 
26 February 2026 

Next scheduled review February 2027 
 

16. Key Policy Definitions    
 

Term Definition 

ASIC Australian Securities and Investments Commission. 

APRA Australian Prudential Regulation Authority. 

CNIL 
Commission Nationale de l'Informatique et des Libertés – France’s data protection 
authority. 

Eligible Person Has the meaning given to the term in section 2 of this Policy. 

Eligible Recipient  Has the meaning given to the term in section 5.1 of this Policy. 

OSHA 
Occupational Safety and Health Administration – protects whistleblowers in the United 
States. 

Personal Work-
related Grievance 

Has the meaning given to the term in section 3.4 of the Policy. 

Prescribed Body An official organisation authorised to receive Whistleblower Disclosures under the law. 

Reportable 
Conduct 

Information that concerns misconduct or an improper state of affairs or circumstances in 
relation to Weebit. See section 3 of the Policy for more information of what can constitute 
Reportable Conduct.  

Note that personal work-related grievances, including interpersonal conflicts, are 
generally not considered Reportable Conduct and therefore are not covered under this 
Policy. See section 3.4 of the Policy for more information on personal work-related 
grievances. 

SEC 
Securities and Exchange Commission – a regulatory body in the United States 
overseeing securities markets. 

Whistleblower 
An Eligible Person as defined in section 2 of this Policy, who discloses information that 
they have reasonable grounds to suspect concerns Reportable Conduct to an Eligible 
Recipient in accordance with and in the manner described under the Policy. 

Whistleblower 
Disclosure 

A disclosure of Reportable Conduct by a Whistleblower which is made to an Eligible 
Recipient and therefore qualifies for legal protection under the relevant whistleblower 
laws. 

Whistleblower 
Hotline 

1800 495 425 (Australia), 1809 344 266 (Israel), 0805 980 557 (France), 1800 390 5719 
(USA) 
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https://WeebitNano.dws.deloitte.com.au 

Whistleblower 
Investigation 
Officer (WIO) 

A person responsible for investigating Whistleblower Disclosures on referral from the 
WIO. See section 9 of this Policy for the specific responsibilities of the WPO. 

Whistleblower 
Protection Officer 
(WPO) 

A designated person responsible for ensuring relevant protections are afforded to 
Whistleblowers who make a Whistleblower Disclosure under this Policy. See Section 9 
of this Policy for the specific responsibilities of the WPO. 

 
 
 
 

https://weebitnano.dws.deloitte.com.au/
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APPENDIX 1: CONTACT DETAILS  

 

Name Position Policy Resp. Phone Email 

David (Dadi) Perlmutter 
Independent Chair of the 
Board 

WPO +972 (54) 7885495 dadiperlmutter@gmail.com 

Ashley Krongold 
Independent Chair of Finance, 
Audit, and Risk Committee 

  ashley@weebit-nano.com 

Anne Templeman-Jones 
Independent Chair of 
Governance Committee 

  anne@weebit-nano.com 

Jacob (Coby) Hanoch CEO Executive +972 (54) 5421321 coby@weebit-nano.com 

Alla Felder CFO WIP +972 (54) 4954721 alla@weebit-nano.com 

Justin Mulhair Auditor External 
+61 8 9463 2463 

 
justin.mulhair@nexiaperth.com.au 

 

 
  

mailto:dadiperlmutter@gmail.com
mailto:ashley@weebit-nano.com
mailto:anne@weebit-nano.com
mailto:coby@weebit-nano.com
mailto:alla@weebit-nano.com
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APPENDIX 2: SUPPORT CONTACTS BY JURISDICTION 

 

This appendix lists support services available to whistleblowers in different regions 

 

Country Service Phone Details 

Israel 
National Emotional Support 
Hotline 

Available 24/7 Support in Hebrew, Arabic, English, Russian 

Israel Zoom Therapy Services Online access 
Free psychological evaluations and therapy via Ministry of 
Health 

Israel Local Mental Health Clinics Various locations Available in Tel Aviv, Ramat Gan, Bat Yam, and more 

Israel ICAR Collective / Bezyl App-based Trauma recovery and resilience tools via mobile apps 

Australia Lifeline 13 11 14 24/7 crisis support and suicide prevention 

Australia Beyond Blue 1300 22 4636 Support for anxiety and depression 

Australia Suicide Call Back Service 1300 659 467 24/7 counselling 

Australia MindSpot 1800 61 44 34 Free online mental health assessments 

Australia MensLine Australia 1300 78 99 78 Support for men 

Australia FriendLine 1800 424 287 For loneliness and social connection 

France 3114 Suicide Prevention Line 3114 24/7 national hotline for suicidal thoughts 

France OS Help 01 46 21 46 46 English-speaking emotional support 

France Fil Santé Jeunes 0800 235 236 Youth support (ages 12–25) 

France Nightline France 01 88 32 12 32 Student mental health support 

France Croix-Rouge Écoute 0 800 858 858 General psychological support 

France Mon Soutien Psy N/A Up to twelve reimbursed therapy sessions/year 

United 
States 

988 Suicide & Crisis Lifeline 988 Call or text 988 – 24/7 national support 

United 
States 

Crisis Text Line 
Text HELLO to 
741741 

Confidential support 

United 
States 

BlackLine 1-800-604-5841 Peer support for marginalized communities 
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APPENDIX 3 – NOTICE OF INFORMATION REGARDING WHISTLEBLOWING PERSONAL DATA PROCESSING  

The purpose of this notice of information is to describe the characteristics of the Processing of Personal Data in connection with the collection, 
investigation, and decision-making process relating to the report in accordance with the Whistleblower Policy (the “Whistleblowing Personal 
Data Processing”) and the rights that the Data Subjects (as identified below) have in this respect. 
 
1. Characteristics of Whistleblowing Personal Data Processing depending on the stage of the procedure  

 

 At the stage of submitting the Report At the investigation stage 
After the decision on the action to 
be taken 

Legal basis 
WEEBIT’s legitimate interests to commit with the highest standards of integrity, fairness, and transparency in its global 
operations, to identify and address misconduct or an improper state of affairs as early as possible and to comply with all 
applicable laws and regulations. 

Data Subjects 

All persons involved in a Whistleblower report: 
- The Whistleblower; 

- The subject of a report; 

- Anyone who receives the report or helps the Whistleblower to file a report; 

- Anyone interviewed during the course of investigating the report. 

Purposes 

- Collecting the Reports 

- Ensuring  Data Subject’s protection 

- Establishing, exercising or defending 

legal rights. 

- Investigating the report  

- Carrying out the necessary checks, 

and analyses and verifications 

- Ensuring Data Subject’s protection 

- Establishing, exercising or 

defending legal rights. 

- Protecting the parties involved in a 

report against retaliation 

- Defining the action(s) to be taken 

on the Report;  

- Establishing, exercising or 

defending legal claims. 

- Carrying out internal or external 

audits of the whistleblowing 

procedure. 
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Personal Data 
processed 

- Facts reported (beyond the 

Whistleblower’s control and subject 

to restrictions justified by the 

protection of Whistleblowers, in 

particular related to Confidentiality, 

referred to in the Whistleblower 

Policy) 

- Identify and contact details of the 

Whistleblower (except if they want to 

be anonymous) 

- Identity, functions and contact 

details of the subject of the report 

- Facts reported; 

- Identify and contact details of the 

Whistleblower (except if they want to 

be anonymous) 

- Identity, functions and contact 

details of all persons involved in the 

Report (subject of the Report, 

persons consulted or heard, 

facilitators), 

- Personal Data gathered in the 

course of verifying the facts 

reported;  

- Reports on verification operations. 

Only the Personal Data necessary for 
the purposes referred to above. 

Data retention 
periods 

- Personal Data kept in the active database until a final decision is reached on the 

action to be taken on the Report, which must take place within a reasonable 

period of time from receipt of the Report. 

- Whistleblower’s Personal Data made anonymous within the meaning of the 

GDPR based on the Whistleblower’ request (“Anonymized Data”) may be kept 

indefinitely as they cannot allow to re-identify the Data Subject. 

• Data kept in an intermediate 

database once a final decision has 

been reached on the action to be 

taken for a period of time 

proportionate to its processing, 

considering the time required for 

any further investigations; 

• Possibly longer retention periods if 

required by applicable law, or for 

evidentiary purposes in case of 

control or litigation, or for the 

purposes of quality audits of the 

whistleblowing procedure. 

• Anonymized Data may be kept 

indefinitely as they cannot allow to 

re-identify the Data Subject. 
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Data recipients 

- Any Weebit’s employees specifically in charge of managing the reports,  

- Lawyer in charge of assisting Weebit when receiving the report, where applicable; and 

- Personnel of any relevant judicial or administrative authority or professional body to which the report may be sent subject 

to the Whistleblower’s prior consent. 

Security 
Measures 

- Informing and training any Weebit’s employees handling data as part of a report (the “Relevant Employees”), 

- Defining authentication and access management rules for the Relevant Employees; 

- Implementing a traceability and incident management system;  

- Securing workstations and laptops for the Relevant Employees 

- Securing the internal IT network, servers and websites used for the needs of reports; 

- Implementing data archiving procedures in compliance with the rules governing the definition of retention periods. 

 
1. Data Subject’s rights related to Whistleblowing Personal Data Processing 

 

With regard to the Whistleblowing Personal Data Processing, Data Subjects are entitled to the following rights: 

• Right or access: right to obtain confirmation from Weebit that the Data Subject’s Personal Data is being processed, to access such 

Personal Data and to request a copy. However, Weebit may refuse to grant the Data Subject’s request where it would adversely affect 

third parties’ rights, including business secrecy or confidentiality. 

 

• Right of rectification: right to obtain rectification of any inaccurate or outdated Personal Data whose material accuracy can be verified 

by Weebit, as the exercise of this right must not make it possible to retroactively modify the content of a Whistleblower Report or the 

information collected during its investigation, and must not result in the impossibility of reconstructing the chronology of the facts or the 

modification of important elements of the investigation; 

 

• Right to object: right to object to the Processing of their Personal Data on grounds relating to their specific situation, in which case 

Weebit shall no longer process their Personal Data unless it proves compelling legitimate grounds for the Processing which override 

the Data Subject’s interests, rights and freedoms or for the establishment, exercise or defense of legal claims; 

 

• Right of erasure: right to obtain erasure of Personal Data without undue delay if (i) Personal Data is no longer necessary in relation to 

the purposes of the Processing, (ii) the Data Subject has exercised their right to object and there are no overriding legitimate grounds 
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for the Processing; or (ii) Personal Data must be erased for compliance with any legal obligation. In any case, Weebit may refuse to 

comply with this request if it proves that the Processing is justified for the establishment, exercise or defense of legal claims. 

 

• Right to restriction of Processing: Pending the verification of the accuracy of their Personal Data when exercising one of the foregoing 

rights, Data Subject may obtain the restriction of the Processing of their Personal Data, which shall be marked as restricted. 

 
The request to exercise rights must come exclusively from the Data Subject, unless mandated in good and due form, and be addressed to 

Weebit at the following e-mail address: privacy@weebit-nano.com.  

Weebit will answer the request to exercise rights within the time limits provided for by the GDPR, ranging from one to three months depending 

on its level of complexity. 

The Data Subject also benefits from the right to lodge a complaint with the competent supervisory authority according to their place of residence.  

 


